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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution E:QEII;EHEI;ERLEH?T(I:ACOLLEGE
Name of the head of the Institution Dr. Archana Kumari
Designation Principal (in-charge)
Does the Institution function from own
campus Tes
Phone no/Alternate Phone no. 25921250228
Mobile no. 8006212405
Registered Email nkbmgpglgmail.com
Alternate Email archanakumari266@gmail.com
Address Sambhal Gate
City/Town Chandausi

State/UT | Uttar pradesh

Pincode 244412

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Women

Location Semi-urban

Financial Status Self financed and grant-in-aid
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Name of the IQAC co-ordinator/Director Dr. Bhawna Bisht
Phone no/Alternate Phone no. 05921251605
7678367697

Mobile no.

Registered Email

bhawnabistOl@gmail.com

Alternate Email

nkbmg@gmail .com

3. Website Address

Web-link of the AQAR: (Previous Academic
Year)

https://www.nkbmgcollege.in

4. Whether Academic Calendar
prepared during the year

5. Accrediation Details

Cycle | Grade | CGPA Year of Accrediation

Validity

Period From Period To

1 B 2.44 2011

30-Nov-2011 29-Nov-2016

6. Date of Establishment of IQAC

09-0Oct-2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative
by IQAC

Date &
Duration

Number of participants/
beneficiaries

No Data Entered/Not Applicable!!!

L::asset('/"),'public/’).'/public/index.php/admin/get_ file?file_path=".encrypt('Postacc
/Special_Status/'.Sinstdata->upload_special_status)}}

No Files Uploaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT

/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Department

/Faculty Scheme

Funding
Agency

Year of award with
duration

Amount

No Data Entered/Not Applicable!!!

No Files Uploaded !!!

9. Whether composition of IQAC as per
latest NAAC guidelines:

No

20f25
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- JUpload latest notification of formation of

No Files Uploaded !1!
IQAC p

10. Number of IQAC meetings held
during the year :

The minutes of IQAC meeting and
compliances to the decisions have been No
uploaded on the institutional website

Upload the minutes of meeting and action

No Files Uploaded !!!
taken report

11. Whether IQAC received funding
from any of the funding agency to No
support its activities during the year?

12. Significant contributions made by IQAC during the current year(maximum five
bullets)

¢ Preparation and analysis of student’s database. ® Acquainting
the teachers with the new methods of NAAC accreditation. e No
Plastic zone e Preparation of collection of students data e
Encourage the faculty members to participated in National
International seminars workshops and conferences and other
research related activities

No Files Uploaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year
towards Quality Enhancement and outcome achieved by the end of the academic
year

Plan of Action Achivements/Outcomes
Preparation and uploading of a g a r 2018 19 Done

No Files Uploaded !'!!

14. Whether AQAR was placed before

No
statutory body ?

15. Whether NAAC/or any other
accredited body(s) visited IQAC or
interacted with it to assess the
functioning ?

No

16. Whether institutional data

No
submitted to AISHE:

Jof2s 23-10-2024, 19:26
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17. Does the Institution have
Management Information System ?

No

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 - Curriculum Planning and Implementation

1.1.1 - Institution has the mechanism for well planned curriculum delivery and documentatior
words

NKBMG PG College strictly follows the syllabus prescribed by Rc
University Bareilly. Each department ensured that the syllabus is
within the stipulated time and the revision of the main points
syllabus is also ensured. Apart from this, weak students were |
through tests at the departmental level and extra classes are pr:
weak students. Students selected the main subject as per their
Whereas, it was compulsory to take only one language out of Hi
English. Along with this, it was compulsory to pass the gradus
Environmental Science and Physical Education. In order to enhance
and ability of the students, every department ensured to co
departmental activities from time to time, which included compet.
essay vocabulary, slogan, debate etc. Under the co-curricular j
National Service Scheme, National Credit Code Rangers Training
apart from this, sports and sports programs were conducted. Along
seminars, discussion meetings, student art and science exhibitio:
fare, various cultural programs like dance, song, music, dran
competitions and were organized. On the occasion of the foundati
NKBMG PG College, a blood donation camp was organized on December
students participated in large numbers and were made aware to av
pPrejudices related to blood donation.

1.1.2 - Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Dates of Duration Focus on
Courses Introduction employability/entrepreneurship
Nil 0] Nil 0 0

1.2 - Academic Flexibility
1.2.1 - New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Inti
Nill 0 Nil

No file uploaded.

1.2.2 - Programmes in which Choice Based Credit System (CBCS)/Elective course system imple
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Date of implementation of CE
CBCS Specialization Course System
Nill 0 Nill

11.2.3 - Students enrolled in Certificate/ Diploma Courses introduced during the year

40f25
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Number of Students

0

e e —————

1.3 - Curriculum Enrlchment

11341 -

Value-added courses imparting transferable and life skills offcred durlng the year '

Value Added Courses

Date of Introduction Number of Sludents

0

Nill

No file uploaded.

1.3.2 - Field Projects / Internships_u;lmdél"—tﬂa_ké_n Ejﬁrfrlé,ib—g !e;ai_ B

Project/Programme No. of students enroll
Title Programme Specialization Projects / Interr
BEd Practice Teac§1ng & School 46
Experience
MEd Dissertation 11

No file uploaded.

1.4 - Feedback System

1.4.1 - Whether structured feedback received from all the stakeholders.

Students

Teachers

Employers

Alumni

Parents

(maximum 500 words)

1.4.2 - How the feedback obtained is being analyzed and utilized for overall development of 1

Feedback Obtained

Nil

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 - Student Enrolment and Profile

2.1.1 - Demand Ratio during the year

N £ th Number of Number of
Pame ot the Programme Specialization seats Application
rogramme available received

Hindi, English, Sanskrit,
BA Economics, Soiciology, Pol. 720 615
Sci., Home Sci., Music
BSc Physics, Chemistry, Maths, 160 73
Botany, Zoology
BEd Education 55 39
MA English 120 90

23-10-2024, 19:26
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MA Home Sci. 80 54
’ MA Economics 80 23
MA Sankrit 80 7
MA Political Science 80 43
MEd Education’ 50 11

View Uplcocaded File

2.2 - Catering to Student Diversity
2.2.1 - Student - Full time teacher ratio (current year data)

Number of fulltime Number of fulltime
Number of NL:mcljJertof teachers available in | teachers available in
Year StILIH:igri‘rt\sthe enrf:llljecT?nsthe the. Institution the institution
Inetitution (UG) | institution (PG) | teaching only UG teaching only PG
courses courses
2019 615 228 20 60

2.3 - Teaching - Learning Process

2.3.1 - Percentage of teachers using ICT for effective teaching with Learning Management Sys
E-learning resources etc. (current year data)

Number of | Number of teachers | ICT Tools and | Number of ICT Numberof E
Teachers on using ICT (LMS, resources enabled smart te
Roll e-Resources) available Classrooms classrooms

27 0 0 0 0

No file uploaded.

No file uploaded.

2.3.2 - Students mentoring system available in the institution? Give details. (maximum 500 w«

Mentoring system involves a faculty members to help students on academic performance a:
personal development. A Mentor also helps students to develop and improve their attitude t
themself. Our institution is going to introduce mentor system soon.

Number of students enrolled in the institution | Number of fulltime teachers | Mentor
615 27

2.4 - Teacher Profile and Quality
2.4.1 - Number of full time teachers appointed during the year

No. of sanctioned No. of filled Vacant Positions filled during the )
positions positions positions current year
42 20 22 0

2.4.2 - Honours and recognition received by teachers (received awards, recognition, fellowsh'
National, International level from Government, recognised bodies during the year )

Name of full time teachers receiving Name of the awar«

Year of . . ]
Award awards from state level, national level, Designation received from Go
international level recognized

6 0of 25 . 23-10-2024, 19:26
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A iat
2019 Nil Saociate Nill
Profeasor

No file upJ_oa,dQT_-{_l_“hww R

2.5 - Evaluation Process and Reforms

2.5.1 - Number of days from the date of semester-end/ year- end examination till the declar:
during the year

p amme | Semester/ Last date of the last Date of declarati;

Programme rogr dm oar semester-end/ year-end semester-end,
Name ode y examination examin_.'
BA BA Year 17/03/2020 17/03/
BSc B, Sc Year 17/03/2020 17/03/
BEd B.Ed Year 17/03/2020 17/03/

MA MA Year 17/03/2021 17/03/
MEd M.Ed year 17/03/2020 17/03/

View Uplocaded File

2.5.2 - Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional le

In our college, each and every faculty member has a process of
students evaluation in which each department accesses strengt
weaknesses of a students by means of class test and group disctu
Initiatives are taken by each department to make students more 1
friendly. Teachers also takes extra classes for weak studer

2.5.3 - Academic calendar prepared and adhered for conduct of Examination and other relate
words)

Our institution strictly follows an academic calendar which is pre
the basis of guidelines issued by M.J.P. R.U. Bareilly. The regist
process for newly admitted students as per university guidelines t
the last weak of July and was duly completed by mid September. The
exams started from Ist week of May.

2.6 - Student Performance and Learning Outcomes

2.6.1 - Program outcomes, program specific outcomes and course outcomes for all programs ¢
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/Not Applicable !!1

2.6.2 - Pass percentage of students

Number of Number of
Prog;adrzme Pror%;erx‘]rr;me Programme Specialization sggdti';t?izgfszg‘:d St'i-‘:‘f?_nts passe
inal year
examination examination

Hindi, English,

Sanskrit, Economics,
BA BA Soiciology, Pol. 615 584
Sci., Home Sci.,
| Music

7 of 2
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Physics, Chemistry, I

B.Sc. BSc Matho, Botany, 73 ' 71
Zoology
B.Ed. BEd Education 39 f 39
MA MA English | 90 T s
M.A MA Home Sci. _MWW&mhga 1 ."54-
MA MA Economicasa 23 rnfummmusi> “
MA MA Sanskrit dgﬁuqdhv‘” - 7
MA MA Political Science —;§~"~Mﬂvf W.rAhdl
M.Ed MEd Educ&gi;;wvnh_h“mwmiril V ”: "_»;%_

View Uploaded File

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution may
questionnaire) (results and details be provided as weblink)

NIL

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Research

Nature of the Project |Duration Name of the funding Total .grant | Amount re
agency sanctioned , the
Any Other ;
(Specify) 0 0 Y

No file uploaded.

3.2 - Innovation Ecosystem

3.2.1 - Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Acac
Innovative practices during the year

Title of workshop/seminar Name of the Dept.
Nil 0o

3.2.2 - Awards for Innovation won by Institution/Teachers/Research scholars/Students 'during

- —

Title of the innovation Name of Awardee Awarding Agency ] Da-te—drfﬁc:::éér
Nil 0 0 Nill

No file uploaded.

3.2.3 - No. of Incubation centre created, start-ups incubated on campus during the year

8 of 25
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Incubation Name Sponsered Nameoftht; Start- | Nature of gt-aft-‘ k |
Center By up up Comt
Nil o 0 0 0

No file uploaded.

— e e,

3.3 - Research Publications and Awards
3.3.1 - Incentive to the teachers who receive recognition/awards

State National International
0 2 1
3.3.2 - Ph. Ds awarded during the year (applicable for PG College, Research Center)
[ Name of the Department Number of PhD's Awarde
Nil 0
3.3.3 - Research Publications in the Journals notified on UGC website during the year
- Type Department Number of Publication | Average Impact |
International English 1 0
National Sanskrit 1
International | Teacher Education 1 0
National Hindi 3 0
International | Teacher Education 1 0
International | Teacher Education 2 0
View Uploaded File

3.3.4 - Books and Chapters in edited Volumes / Books published, and papers in National/Inter
Conference Proceedings per Teacher during the year

Department Number of Publication
| Hindi 1

Lﬁ View Uploaded File

3.3.5 - Bibliometrics of the publications during the last Academic year based on average citat
Scopus/ Web of Science or PubMed/ Indian Citation Index

T‘:l;eOf Name of | Title of Year of Citation InStléuetz:‘tz?:r::;f;:‘iatﬂgn as Nur:)l
Paper Author | journal | publication Index publication
Nil 0 0 Nill 0 o

No file uploaded.

3.3.6 - h-Index of the Institutional Publications during the year. (based on Scopus/ Web of sci

Title of | Name of | Title of Year of h-index Nur:fﬁ;g{nc;iztlens Instirtnutitzpz
; icati - entio
the Paper| Author journal | publication citation Biib

9 0f 25 23-10-2024, 19:26



hllps://usscssmcnlonIInc.nzmc.gov.inlpublic/indcx.phplposlaccrcun,.,

Nil 0 0 Nill | O [ 0

No file uploaded.

3.3.7 - Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National Stat

Presented papers 1 10 0]

View Uploaded File

3.4 - Extension Activities

3.4.1 - Number of extension and outreach programmes conducted in collaboration with indus!
and Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., -

0 . it/ / Number of teachers Numbe
Title of the activities Z%a;lm;mg tl‘.'m agency participated in such partici
, aborating agency activities ar
Yoga Camp NKBMG College, NSS 2
Debate Competition MG Collegay 2
NSS, Pol.Sci.
Ranger Camp MG College, 2
Rover Ranger
Ranger Camp (Cooking
Tent Making Mz College, 2
Competition angex
Voter Awareness Raily|NKBMG College, NSS
Teachers Day NKBMG College, NSS 10
Students Selection
For NOE NKBMG College, NSS 2
Awaremess Raily
NKBMG Coll NSS 2
(Polythin Free India) oLned9,
. NKBMG College,
Nai Talgem Saptéh Dept. Teacher 6
(Gandhi Jayanti) Education
NKBMG College,
Symposeum (Bal Divas) Dept. Teacher 2
Education
No file uploaded.

3.4.2 - Awards and recognition received for extension activities from Government and other r
bodies during the year

Name of the activity Award/Recognition Awarding Bodies Number of studen
Nil 0 0 0

No file uploaded.

10 of 25 23-10-2024, 19:26
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3.4.3 - Students participating in extension activities with Government Organisations, Non-Gov
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. dui
Organising Number of teachers Numbe
Namﬁ or;;he unit/Agency Nagmcczisift;he participated in such partici
SChe /collaborating agency activites P)
Swachhta Swachhta
Pakwara NKBMG College NCC Abhiyan 2
Cultural NKBMG College Sugam o
Event Sangeet
Raktan
NSS, NCC NKBMG College Jagrukata 2
Raily

No file uploaded.

3.5 - Collaborations
3.5.1 - Number of Collaborative activities for research, faculty exchange, student exchange d

Nature of activity Participant Source of financial support
Nil 0 0

No file uploaded.

3.5.2 - Linkages with institutions/industries for internship, on-the- job training, project work.
research facilities etc. during the year

Nature of | Title of the Name of the partnering institution/ Duration | Durati
linkage linkage industry /research lab with contact details From To
NiloO o o Nill Nil.

‘ No file uploaded.

3.5.3 - MoUs signed with institutions of national, international importance, other universities,
corporate houses etc. during the year

. Date of MoU e Number of students/teachers partic
Organisation signed Purpose/Activities MoUs
| w1 Nill 0 0
L No file uploaded.

CRITERION IV - INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure

0 0
4.1.2 - Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/Not Applicable

Il of 25 23-10-2024, 19:26

A SR —— e




Raigst oot umneat o Tane wane gvew m pirhlos ledey phesy powtac oo

SR

View File

L ey ey e e s e e e e DO —

4.2 - Library as a Learning Resource
14.2.1 - Library is automated (Integrated Library Management Systerm (11015}

1 Name of the |LMS soﬂware | Nature of automation fully aor patialiy) 'Vgﬂt‘(_m Year

Nil - | Mill il
4 _2 2 Library Scrvices 7
Library Service Type Existing ‘ Mewly Added
-Mm-;fext Books -wmw-“w_l ﬁ22-005- o i ] - v}
- Reference Booka D -6440 f 0. 0 G
I l e-Books ; 0 ‘0- 0 0
Journals | 150 o o | 0
e-Journals 0 _fz_h*)“b- | d
Digital Database 0 0 -‘.DFMO [ 0
CD & Video 0 o o o
Library Automaége;*“T 0" 1207? 70 0
Others (specify) (0] —mgi_d? 0w _i »9"
No file uploaded. -

4.2.3 - E-content developed by teachers such as: e-PG- Pathshala CEC (under e- PG Path shal:
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives k.
institutional (Learning Management System (LMS) etc

Name of the Name of the Platform on which module is \Dater;-;;:n
Teacher Module developed ‘e -content
\Nn 0 0 'mu

No file uploaded.

4.3 - IT Infrastructure
4.3.1 - Technology Upgradation (overall)

| campatars| e TS IR otce beparamens 3
Existing 30 1 30 5 | 1 ’ 5 9 '
Added 0 0 o | o | o ; o , (+) |
Total 30 1 30 5 1 s [T s |
4.3.2 - Bandwidth available of internet connection_in_the |nslt_|lt:1~t“|-on (Leased lme) o
120 MBPS/ GBPS T

4.3.3 - Facility for e- content

Name of the e-content development Provide t| thc Ilnk of the vldeos and medla centre
facility facility

12 of 25 23-10-2024, 19:26




https://nssessmentonline. nanc.gov.in/public/index.php/postaccredit...

Nil Nill
4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditure incurred on maintenance of physical facilities and academic support facil'
salary component, during the year

Expenditure incurred on
maintenance of academic
facilities

0 0] 0

Assigned Budget on

Assigned budget on Expenditure
academic facilities

physical facilities maintenanc
faci

(

4.4.2 - Procedures and policies for maintaining and utilizing physical, academic and support f..

laboratory, library, sports complex, computers, classrooms etc. (maximum 500 words) (inform
available in institutional Website, provide link)

Under the direction of the college principal, the IQAC unit j
institution creates several action plans. The goal is to upho
institutions standards and quality while also maintaining and rep
physical and IT infrastructure. The plan that should be adopted b:
primary concern is determined by the college management board. Co
have been improved by adding more tools and equipment that are 1
Experienced experts have inspected and fixed previously owned equij
lab technicians and lab assistants routinely perform routine ec
lubrication. After every lab session, every instrument is checke
department keeps track of the stock registers, which are then ve:
examined at the end of each session. Through yearly maintenance,
specialists also handle the colleges computer hardware and softwa
The library is methodically maintained by the library committee.
reference books, journals, and other library resources are all maij
a team of highly qualified employees. The library assistant meti
maintains all of the books, magazines, and newspaper records. The
of Physical Education maintains all documents and articles and ov
college and university-level sports programs.

CRITERION V - STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support
5.1.1 - Scholarships and Financial Support

Name/Title of the Number of
scheme students
Financial Support from
. . . 0 (o}
institution
Financial Support from Other
Sources
a) National
b) International 0 0
No file uploaded.

5.1.2 - Number of capability enhancement and development schfemes such as Soft skill develc
Remedial coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and

15 0f25 23-10-2024, 19:26
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g
i

Name of the capability enhancement Date of Number of students
scheme implemetation enrolled
0] Nill o]

No file uploaded.

institution during the year

5.1.3 - Students benefited by guidance for competitive examinations and career counselling c

] Number of benefited
; Name of s studentsefor € Number of benefited | Number of students
Year s the competitive students by career who have passedin
. i iviti c .
scheme axamination counseling activities the comp. exam

m.nj 0 0 0 0
L No file uploaded.

5.4

Institutional mechanism for transparency, timely redressal of student grievances, Prev.
harassment and ragging cases during the year

lTotal grlevances received Number of grievances redressed

Avg. number of days for grie\

]
|
i

0 0

ES 2 Student Progression
{S- 2 1

Details of campus placement during the year

o On campus

| - Off campus

i Nameof Number of | Number of Nameof Number of
i organizations students stduents organizations students

{ visited | participated | placed visited participated
t Nil E 0 0 Nil 0

| | R

[

ii No file uploaded

( EST—— ——

3.

Y & B Student progressuon to higher education in percentage dunng the year

:t f |

’ Number of students | Name of
} | | Programme Depratment Ik

]l Year | 1 enrollizg intio higher graduated from | graduated from ms:tl.tunon
E} | education joined
gitm.n’; 0 0 0 0

No file uploaded.

,5 23 = . Students quahfymg in state/ national/ international level examinations during the yea
'fSLETIGATE/GA\AT/CATIGREITUFEL/anl Services/State Government Services)

1
i

Items

Number of students selected/ qualifying

Any Other |

1

T e e

- =
SR

View File

15.2.4 - Sports and cultural activities / competitions organised at the institution level during tl

1S of 28
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Activity | Level | Murmber of Particiy

Independence Dwns( ' Collegeo t 125
Gandhi Jayanti College ‘ 15
- Republic Day Colloege I» 22

e e B

View File

—————————

/:/--Student Participiigp_tlAandﬂAgt!y}!tlesA
awards/medals for outstanding performance in sports/cultural activities at

5.3.1- Number of
al lgv'gqugq\ﬁa_rrd for a team event should be counted as one)

national/ inte_rnatig_rl

Name of the National/ :v%g‘r‘g:rfg»t :xg‘rzﬁ;'f:;: - Student Ic
award/medal Internaional Sports Culvtrqu_al ;, number

Nill Nill T Nill C il

No file uploaded.

5.3.2 - Activity of Student Council gamp; representation of students on academic &amp; adrr

bodies/committees of the institution (maximum 500 words)

The college places high value on Students representation and eng?
various co-curricular and extra-curricular activities for the [
development of college students. Every department of college o3
various activities such as seminars, debates, extempore, essay
exhibitions, singing, quizzes etc. to provide equal opportunities
students to show their talent throughout the yeax. The college
students in Rangers, 105 cadets in NCcC and two units of NSSs of 100
each which organize camps and other activities such as Swachh Bhar
Cleanliness Campaign, Run for Unity, Road Safety Awareness, de¢
speeches, slogan writing, street plays, Awareness Rallies for the
the society. A piscipline committee is also active in the college
college atmosphere orderly and peaceful. The students serve as )=3
ensure that the campus rules and regulations are being followe<
students. The students also actively participate in other extrac
activities like drama staging, singing, dancing, sports activitie:
programs, seminars that are organized by the various committee:
college i.e. student Welfare Council, Academic committee, Sports
National Festival committee etc.In our college, One week, celebrat
Abhivyakti Utsav starts from our Founders days i.e 4th December.
occasion the various activities conducted including student exh
focusing on cultural events and community service initiatives.
activities aimed to foster creativity, promote cultural herit:
encourage social responsibility among the students. The activitie:
conducted in our college, including Mehndi art, Kalash decoratior
competition, Blood donation drive, Flower decoration, Blood d¢
awareness posters. Students showcased their skills in Mehndi appli
Kalash decoration highlighted the significance of Indian culture
displayed their artistic talents through colourful rangolies Bee
blood donation camp was set up in collaboration with a loeal h
promoting the importance of donating blood. It showcased the the
support and commitment to this noble cause. Each activity not

15 of 25
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highlighted student talent but also promoted cultural awareness ¢
resansibility.

5.4 - Alumni Engagement
5.4.1 - Whether the institution has registered Alumni Association?

No

5.4.2 - No. of enrolled Alumni:

5.4.3 - Alumni contribution during the year (in Rupees) :

- ° —

5.4.4 - Meetings/activities organized by Alumni Association :

The local alumni generally visit the collage on some special occa:

provide their feedback about the various aspects which helps in

the quality in Teaching-learning and other affairs of the college

they arrange some special programs for current students. Some of
awards to the best students in various fields

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and Leadership
6.1.1 - Mention two practices of decentralization and participative management during the la
(maximum 500 words)

Leadership at our institution is characterized by a focus
decentralization and participative management. There is a clear
place that promotes collaboration among the Management Author
Principal, and faculty members. Both academic and administrative
distributed through a decentralized system, with specific respon:
entrusted to faculty and staff. The timetable committee overs:
institutional schedule, while department heads manage their re:
timetables. The Principal ensures that faculty members actively F
in wvarious institutional activities, either as committee heads o:
The Internal Quality Assurance Cell (IQAC), guided by an experien
member and overseen by the Principal, plays a crucial role in ma
and implementing quality standards in line with UGC guidelines. F
the management committee engages with faculty and the IQAC inn
offering encouragement and support to foster continuous improven
collaborative approach promotes teamwork, accountability, and les
all levels, contributing to the institution’s efficient opexX:

6.1.2 - Does the institution have a Management Information System (MIS)?

Yes

6.2 - Strategy Development and Deployment

6.2.1 - Quality improvement strategies adopted by the institution for each of the following (v
words each):

r Strategy Type Details

|I||]]S1//[|ﬁ§\.‘9‘3"lcll|(ll\“l\c,IHUIC.y,(iV.\fl/puhl|(/|n(lc)Lp\lp’p(l'\l"LCrcdlL
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College faculty, serving periodically as membe
Universitys Board of Studies, contribute signif
the development of undergraduate and postgraduat
by aligning them with current requirements. The
Curriculum structured igto u?its following university guid
further detailed in the college’s Academic Cale

Development L. ) -
calendar specifies the timeline for covering e
conducting field surveys, administering tests, a
assignments, seminars, and presentations. By ac
this schedule, all academic activities are com
time, ensuring students gain maximum learning
eaching style is imple
Students are motivat

A dynamic and engaging t
keep classes interactive.
questions, encouraging curiosity and active invc
the learning process. Open discussions are promo
students overcome hesitations and build confic
assist slower learners, remedial classes and tut

Teaching and _
Learnin of fered. Department teachers regularly orgénlze

g " presentations, and tests to improve learning ¢

with students encc

Collaboration is emphasized,
work in teams, fostering a sense of cooperat

knowledge sharing. Beyond academics, students az
to take part in co-curricular activities and
guidance to further develop and enhance their
h conduct of examinations, th

appoints key roles such as Senior Superintende
Additional Senior Superintendents (ASS), and ?
Superintendents (AS) . These individuals over
examination process and ensure compliance w3
established protocols. Faculty members play a Vv

particularly during assessments held across
Evaluation campuses, where they actively participate in the
process. For practical exams, faculty members aiz
as internal and external examiners. Internal e
familiar with the students, offer valuable insic
external examiners ensure impartiality and fair
balanced system maintains the integrity and eff
of both theoretical and practical examinat

To ensure the smoot

Examination and

Several faculty members are mentoring Ph.D. sch
many students are actively participating in 1
projects within the college. The staff is also 3J
research activities, with some pursuing theixr ov
degrees. Faculty members frequently present thei
at national and international conferences, hig
Research and their work and contributions. Additionally, man
Development regularly publish their research in reputable
journals, sharing their discoveries with the
scholarly community. This commitment to researc
enriches the college’s academic atmosphere but a
a culture of continuous learning and intellecttu
among both students and staff. The college’s

17 of 25
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research strengthens its academic base and inspl
nqholarly endeavours.

Our institution’s central library is commit
orting students by providing a vast array of
action of books on a

supp
It houses an extensive coll

subjects, along with newspapors and magazines f
the globe. The library fosters an atmoasphaera whe
Library ICT and can expand their knowledge, stay informed abou
physical affairs, and enrich their learning journey. By
Infrastructure / | diverse materials, the library contributes signi
Instrumentation both academic and personal development, enco
students to engage in reading, research, and in
growth in their chosen fields. Additionally, ti
features a computer lab, offering students ac
technology, which further aids their studies an
activities. o

faculty members as CO

The college assigns senior
advisors for various committees, ensuring of
leadership. Every event and program is the ou
strong collaboration and teamwork among stal
resources, which sigr

institution maximizes its
£ its activities. By

Human Resource contributes to the success ©
Management the expertise of its faculty, the college cont
upholds high standards and achieves outstanding
The joint efforts of faculty and staff guarar
seamless execution of events, promoting a cul
ork and shared responsibility across the ir

teamw
Industry
Interaction / Nil
Collaboration
Admissions to the institution follow the guidel:
ligible students first apply

the university. E

through the university’s portal and then pri

application form. Afterward, they purchase the
prospectus and complete the included application
the university and college forms are submitte

i i £ . . . . ; .
Admission © institution. Admissions are strictly merit-basec
Students . .

a fair selection process. The procedure also coz
government reservation policies and university ~©
For the B.Ed. program, students are admitted bas
performance in a state-level entrance exam organ

government, guaranteeing transparency and equal
for all candidates.

6.2.2 - Implementation of e-governance in areas of operations:

Details

As a government-aided college under the Government

Planning and ) \
Development institution strictly adheres to all rules and gc¢
orders related to higher education.

E-governace area

18 of 25
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The Depar
website where all rel
employees informed abou
the university ooours via
receiving information. Additi

/1

¥
” fun
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nvant

i
{ .nistration
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|

e asvie

tment of Higher Eduzation,

¢ various mattecs

b

Fise

g.P

information

mmineat
is poatac
Comparsa Lo
eriail for both sand;
snally, the college ;

otional wabalts

il

; Accounts
i Admissions to the jnstitution foliow the grid
: eatabliahed by the university. Eligible atadants
applying online through the university’ 2 wobheits &
student the university form. They then purchase the pro%y
Admission and complete the accompanying application form. Br
cupport . university and college forms are submicted €

institution. Admissions are awarded solely based
promoting fairness in the selection process Oonace

, 1€ £ilke

de from th
detail

receives the co
necessary

-

]

on process,
completion
and publication

realm of e

The examinati
date sheet,

Examination .
admit cards,

e uploaded.

jonal development / administrative traini

e univezsity
s on the un

Hincludin
of oxamination

governa

ng program

jversity porta

anouncems
iss
.

g the a
forms,
of results,
nce.

6.3 - Faculty Empowerment Strategies PR ——
6.3.1 - Teachers provided with financial support to attend conferences / workshops and towal
fee of professional bodies during the year B
N f Name of conference/ workshop Name of the profossional body f
Tamio attended for which financial support which membership fee is
cache provided provided.

Nill

mes organized

6.3.2 - Number of profess
for teaching and non teaching staff during the year -
P———j////r_‘_ﬂﬂf;:-r__;A e
Title of the Title of the ; i
Year c;’);s;e;ﬂ;relzlt administrative training | From To P;Lrj:?ge;::;
rogrammepor anised programme organised date | Date (T';zzchinp staff)
P for teachinggstaff for non-teaching staff ! .f e
P_—___'———;"—'————‘—‘if——”-~‘——.—-»'»~. BN g
Nill Nil Nill Nill Nill Nill }
- -
B B No file uploaded.
jentation Pfc

6.3.3 - No. of teachers attending professi nal development program

Refresher Course, Short Term qufg.rc_e’,ffgcq_!gypqvolopmen

mes, viz., Of
t Programme

s during the year

Title of the professional development Numbér of teachers who From
programme attended Date
o Data Entered/Not Applicable 1!
! tered/ - ——— SE——
23-10-2024, 19:26
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No file uploaded.

lty and Staff recruitment (no. for permanent rec.rultment):

Non-teaching

Teaching
Permanent Full Time Permanent F
= = h A
_ Welfare schemes for -
Non-teachir]g__/ -r, “Svi

Teaching

rThe college has established various
policies aimed at promoting the
welfare of its teaching and non-
teaching staff, as well as its
students. Faculty members are

Staff members enjoy
benefits such as a

; the
provident fund and

o i with activel:

group insurance, health i

allowed to take leave for pursuing assignments includi
advanced studies, such as PhDs, and | customized to align checku
are granted duty leave to attend with their interests donati
seminars, conferences, and and strengths. and eye
workshops, provided they meet the Fourth-class support
necessary criteria. Maternity and employees are being
child Care Leave are also available provided with emplc
uniforms, and stu

to staff when required. To foster
professional development, the students have access
institution acknowledges and to sports facilities.

celebrates faculty achievements.

I

'E,] - Financial Management and Resource Mobilization
nd external financial audits regularly (with in 100 words

6.4.1 - Institution conducts internal a

rries out annual financial audits, both inte:

1 audit is conducted by a chartered accounta:
who meticulously examines all fin
ding the balance sheet, income and expenditure Ie€
ts. External audits are carried out by the 1.

£ Uttar pradesh and auditors from the Direct

in UP. This comprehensive auditing process €

y in the colleges financial pra
d by the designated depart

The institution ca
external. The interna
by the college management,
documents, inclu
receipts and paymen
audit department ©

Higher Education
transparency and accountabilit

Purchasing within departments is manage
who maintains a detailed stock register to monitor both consumabl

consumable items throughout the year. At the close of the financ
the Principal assigns teachers to verify the stock register ent

accuracy. Following this verification, the report is countersigne:
essential for the external audit of the college’s purchas:

6.4.2 - Funds / Grants received from management, non-government bodies, inaividual-s, phila

during the year(not covered in Criterion Il)

Funds/ Grnats received il

Name of the non government funding agencies /individuals
0

Nil

No file uploaded.
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_Total corpus fund generated

/, S
/""" e
/:Eijality Assurance System

. |Intern
@cademic and Administrative Audit (AAA) has been done?
gdit Type External Intern
Yes/No Agency Yes/No |
Academic No Nill -—“_—;[;; =
Administrative Yes Nill Yes l
5.2 - Activities and support from the Parent - Teacher Association (at least three)

Nil -

port staff (at least three)

5.3 - pevelopment programmes for sup

n initiative(s) (mention at least three)

6.5.4 - Post Accreditatio

b is updated by establi
ing was construc
nvironmen

ccomplished. Computer la
A new hostel pbuild

Research work is a
A step toward save €

speed internet connection.
accommodate more students.

6.5.5 - Internal Quality Assurance System Details
a) Submission of Data for AISHE portal
b)Participation in NIRF
c)ISO certification
d)NBA or any other quality audit

6.5.6 - Number of Quality Initiatives undertaken during the year
Duration

Name of quality jnitiative by| Date of conducting Duration
1QAC IQAC From To

No file uploaded.
TIONAL VALUES AND BEST PRACTICES

Social Responsibilities
f gender equity promotion programmes

CRITERION VIl - INSTITU
7.1- Institutional values and
7.1.1 - Gender Equity (Number o

the year)
Title of the programme

organized by the inst

Period from Period To Number ¢

Balika Suraksha jagrukta Abhiyan

11/07/2019
atives such as:

11/07/2019

d Sustainability/Alternate Energy initi
niversity met by the renewable enersgy

ised by NSS unit of the colle
red in the campus t
en organ

7.1.2 - Environmental Consciousness an
Percentage of power requirement of the U

Tree plantation programme was organ
campus. Water harvesting system has been resto
planted trees and garden. A regular cleaning drive has be

21 of 25 ’
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# dertaken to aducat

anit to keep the campus clean.

e mrrsarr YRR

A ROvan putiic/inde < php/ postaccredin
) 5 credl

Environmental consciousness pr

%-*:“:@h—: lcate the students on importance of its sustai
5 if ; T e a
Qﬂe’@ntly abled (Divyangjan) friendliness ——— -
/rt_(;fad“ties YeS/NO —_— -:'—At-:_\';‘_;..; _._‘_;’)_ _w_—_};“-“_» e
um .
— Ramp/Rails Yes gr oibongiiciaies
_—— el - Mi1l
i;_l_ff_l_‘_-‘ﬂon and Situatedness e s ——e———e
Number of initiatives | . Number of T i = I
to address locational initiatives taken to N i l
arl  advantages and engage with and |Date|Duration| , ame of | Issues |
disadvantages contribute to local inftlative | addressed |
community ; |

No Data Entered/Not Applicable !!!

No file uploaded.

1.5 - Human Values and Professional Ethics Code of conductﬂ(ﬁh;n_dﬁbc;orl-{s-)- for various stakehc

Date of publication

Follow up(max 1OOTm:;rd-

__Etle \

No Data Entered/Not Applicable

e

Activity \ Duration From Duration To Number of par

15 august \ 15/08/2019 15/08/2019 400

F 2 october \ 02/10/2019 02/10/2019 300
F 26 january | 26/01/2020 26/01/2020 400

View File

-

17.1.7 - Initiative

“{ Plastic free campus,

7.2 - Best Practices
7.2.1 - Describe at least two institutional best practices

Promotion of research based activities among the students and te.
Title of the Practice Promotion of Research-Based Activities R
Sstudents and Teachers 2. Objectives of the Practice To foster a
oriented environment among students and faculty. To enhance resea
and critical thinking through active participation in researxrch pzx
encourage interdisciplinary research collaborations between fac
students. To increase the number of publications, patents, and
grants received by the institution. To build a culture of in

and lifelong learning. 3. The Context Research is an
element in higher education, as it contributes to knowledge gene.
enhances the teaching-learning process. The institution recognize
to integrate research-based activities within the academic fran
ensure that students and teachers are actively involved in schol:
However, challenges such as lack of funding, research infrastruc
limited exposure to research methodologies had to be addressed

s taken by the institution to make the campus eco-friendly (at least five)

smoking free campus, Neat and green campus
sanitation facilities

innovation,

nnnnnn
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7 - ce To overcome these challenges and promote research, the i
fﬁlemented the following initiativesn: Eotablishment of a Pesear
w?edicated Research and povelopment (RD) coll wap set up to coc<
earCh activities, mentor researchero, and facilitate research
fﬁzlaborations. Student Research Projects: Undergraduate and pos
ciudents were encouraged to undertake research projects A8 part
! :urriculum. Mentorship by faculty members wajs provided to guidas
through the research process. Faculty Development Programs (FDPs
FDPS were organized to train faculty in research methodoloqy,
writingf and grant application processes. Workshops and Seminars
ad international workshops on emerging research areas, research
aiting for publication were conducted to build research compe tenc
wrIncentj,ves: Financial incentives were provided to faculty and st
ublished in peer-reviewed journals or filed patents. Awards were
for the pest research paper and innovative project. 5. Evidence
Increased Research Output: The number of research publications i

journals by both faculty and students saw a 40 increase over the
years. A notable rise in the n

Enhanced Student participation:
students participating in resea ts and presenting papers

rch projec
and jnternational conferences. Research Gr atents: Sever
members secured research grants from national podies like ucc, 1
industry partners. . Recognition: The institution received recogn
| various academic and research bodies for its promotion of a resear
culture. 6. Problems Encountered and Resources Required Challenc
Initial resistance from faculty and students due to lack of ©
exposure. Limited availability of funds for research activities,
for students. Inadequate awareness regarding research et i

processes among students. Resources Required: Continuous financi.

for upgrading research infrastructure and providing access to
databases. Regular training programs for faculty and students ir
research methodologies and writing skills. Support from governmer
and industries h projects and collaborative ini
healthy and cooperative working environment. 1. Title of the FI
Healthy and Cooperative Working Environment 2. Objectives of the
foster a positive and supportive work culture that enhances produ
well-being. To encourage open communication and collaboration am
faculty, and students. To ensure the mental and physical health ©
and students by promoting wellness activities. To build trust, T€
teamwork within the institution. To reduce stress and workplace
through conflict resolution mechanisms and support systems. 3. Th
healthy working environment is essential for the efficient functic
institution. The institution recognized the need for promoting a
Cm}ture that prioritizes not only professional growth but also perx
being. The challenge was to address issues such as workload, stres
of communication, which affected the morale of staff and students.

balance between professional responsibilities and personal health
i tution implemented the following !

focue. 4. The Practice The insti
cultivate a healthy and cooperative working environment: Open-Dooz

open- i :
compur?i:::er :io';l:cgh: a;:anlangtef:ed:: erde w:re;ien fa:hul'ty and, sEAff coulc
iesues . This encouraged t g g eir concerns, sugges
Programs: Regul g ransparency and trust across all levels
Workshop:m f't gular wellness activities like yoga sessions, med
8 ; fitness challenges, and mental health counselinglwere'

P

a1 A 10068




'E?&'
\ hitps://asscs i
l ps.//usscssmcntonlmc,nzmc‘gnv.inlpubl‘mimlcx php/postaccredit
X. s ch

/1;ffigaity, statf, and students. Team-Building Activities: To
oration, the institution arranged team-building events 're:;

¢°°
fcoar:isoh:pscoflolrabfoarcutl.ty and staff. These activities helped im
ﬂnﬂn ' ' : ation, and morale among colleagues. several
¢ prOVide counseling services, stress management workshops, anc
solution mechanisms to faculty and staff. Health and Snfety ]
| pegular health check-ups;, vaccination drives, and workshops on €
Jere organized to ensure physical well-being. The institution al
safety protocols for a secure workplace environment. Flexible Wor
To palance work and life, flexible working hours and the option -
from home in certain cases were provided to employees. This par
benefited working parents and individuals with health challenges.
palance Initiatives: The institution encouraged faculty and staf
adequate leave for personal and family responsibilities. Annua
gatherings and cultural events were held to promote 2 sense of be
reduce workplace monotony. Grievance Redre
redressal committee was established to address workp
concerns raised by faculty, staff, and students in a fair and tI

Professional Development Opportunities: Regular skill-i
P training *

re

manner.
workshops, faculty development programs, and leadershi
to help employees grow professionally, reducing job-related st
tisfaction levels. Celebration of Achievements: The i
onal achiev

improving sa
acknowledge
faculty and st
of recognition a
satisfaction: Emp
satisfaction, with over 85 of s
environment. Reduc
grievances an

handling fe

Faculty members £

on research and ac
and communication.

r work-life palance,

wellness and te

the professional and pers
nctions, promoting a
nd motivation. Evidence of SuccesS
loyee surveys showed a significant improvemen

taff and faculty reporting 2 posi
There was a marked reductio:

with the grievance redressal
years. Increased Collsz

rom different departments began collaboratir
ademic projects, indicating an impr
Better Work-Life Balance: Employees
with reduced stress levels and inc
am-building programs. Recognition
jtion from academic bodies and st
mployee well-being and pro
cooperative envi 6. Problems Encountered and Resources
Challenges Faced: Initially, there was resistance to adopting °
programs due to time constraints and workload pressures. Some fa
staff were hesitant to approach management due to a hierarchical
the past. Ccoordinating team-building and wellness activities
departments posed logistical challenges. Resources Required: A
wellness coordinator to oversee health-related activities and mana
programs. Regular funding for organizing team-building events,
woiﬁi?i§25332? profesSiopal development programs. Continuous com
g on conflict resolution and stress management to £
sustainable cooperative environment.

positive €

d and celebrated
Improved E

aff during annual fu

tion in Grievances:

ce conflicts,
previous

frequently
teamwork

Upload details of two best practices successfully implemented by the institution as N
your institution website, provide the link pet

—

7.3 - Institutional Distinctiveness
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etails of the performance of the institutfon fn one area distinctive to its *

jdet € - than 500 words
Foln not more
o

et e e e
S

al distinctiveness White girls education provide oduw
ssion for SC and ST students The 1

S ion
Vi utlo .
" jevel special fee conce
ﬁﬂwu ng iES mission and vision very carefully. Efforts taken bt
ce in all fields. Our campus is ragging free and the &
h. We have the distinction of |
dable num

conducive for growt
evident from our enrolment of commen

onis one out of best selecte
of the state o

c .
exs pere is
d college

Uno . .

gﬁl ctudents. the instituti
universities

ce Cell start

Actrvities o ocus islaid on
implemetation.IQACCoordinator held detai

d strengths and weaknesses of bet
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institute.Facilitating
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ftheCollege.F
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jesson/topic £
jate a practice of

s a visiting
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functioning
senior and experienc
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teaching aids. Special programme
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#* ¢ more than 500 words

t g te gir 2 S
q,t: jevel special fee concession fzx ;z Sducation Prog.ﬁ
. . and ST )
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{ ‘Collence in all fields. Our campu
sphere is conducive for growth.
*% ducation i.e. evident from our
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‘ enrolment of
: students. the institutionis one

. out of best sele
universities of the state
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Commendab) e num
cted College

Provide the weblink ofﬂthrer inétitﬁiié

§.Future Plans of Actions for Next Academic Year PR
,»':';;;;1 Quality Assurance Cell starts working Development Adminis
= vities oftheCollege.Focus islaid on effective
‘cciemetation.IQACCoordinator held detailed dis institution. Facul
::zcusged strengths and weaknesses of betterment of the
mstitute.?acilitating the creation of maturation t? adopt Fhe re<.;
xnowledge and technology use of ICT.PPTo lesson/topic for d:.Lscu551
functioning oftheinstitution. College will initiate a pract.:lc?e.of
senior and experienced teachers from schools to a?t as a visiting
give demonstration lectures to the trainees, ap}?ll?atlon of I}C‘T an
teaching aids. Special programme on capacity building of teacher e
will be organized.
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